
Follow MyNavy HR: 

E VENT Dates: 
Feb. 1 - Nov. 30, 2025:  2025 PFA 
Cycle 
 
Feb. 1 - Dec. 31, 2025 
E4 Meritorious Advancement 
Program Season 
 
Deadl ines :

July 1, 2025 
STA-21 Program Deadline for 
Application Packages

Sep. 30, 2025 
FY26 Enlisted Medical Degree 
Preparatory Program Application 
Submission Deadline

Sep. 30, 2025 
FY25 Foreign Language One-
Time Testing Bonus Application 
Deadline

Sep. 30, 2025 
FY27 Law Education Program 
Selection Board Application 
Deadline

Oct. 1, 2025 
FY26 Graduate School 
Opportunities at Massachusetts 
Institute of Technology and 
Woods Hole Oceanographic  
Application Deadline

Chief of Naval Personnel: 
VADM Richard J.  Cheeseman Jr. 

Fleet Master Chief of Personnel, 
Manpower, and Training:
FLTCM John H. Walker Jr.

S2S produced by 
CNP Public Affairs

If you or someone you know is in crisis, 
call the Veterans Crisis Line.

CONTINUED ON PAGE 2
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FY26 navy ad and selres enlisted advancement 
selection and screening boards for chief petty officer 
NAVADMIN 100/25

This NAVADMIN provides guidance for the Fiscal Year (FY) 2026 
Active and Reserve component enlisted advancement selection 
and screen boards for Chief Petty Officer. Key dates include: Letter 
to the board deadlines, board timelines, terminal eligibility dates, 
and time-in-rate cutoffs.
 

fy27 LAW EDUCATION PROGRAM SELECTION BOARD 
APPLICATIONs 
NAVADMIN 104/25

This NAVADMIN announces the FY27 Law 
Education Program (LEP) Selection Board in 
February 2026, with applications due by Sep. 30, 
2025. Eligible officers must start legal training 
by September 2026 and submit required forms, 
transcripts, LSAT scores, and a prioritized list of eligible law schools via 
their Commanding Officer. 
 
enlisted applications being accepeted by navy flight 
demonstration squardron for fy27 
NAVADMIN 101/25

This NAVADMIN solicits FY27 
Blue Angels applications, due Sep. 
15, 2025, with results by Oct. 31, 
2025. Open billets include E5/E6, 
select CPOs, and exceptional E4s. 
Applicants must have no recent 
disciplinary issues, fitness failures, 
or financial instability, and obligate 
36 months of service. 
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Prepping for advancement? NAVADMIN 112/25 consolidates 
and updates Billet Based Advancement (BBA) guidance, and 
provides a one-stop shop for all BBA policy. Additionally, 
this NAVADMIN provides guidance on the Senior Enlisted 
Marketplace and the paths to advancement to Chief, Senior 
Chief, and Master Chief. To learn more, follow the links below or 
check out the MyNavyHR website.u
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https://www.mynavyhr.navy.mil
https://www.facebook.com/MyNAVYHR
https://www.instagram.com/mynavyhr/
https://twitter.com/MyNAVYHR
https://www.youtube.com/c/MyNavyHR
https://www.linkedin.com/company/chief-of-naval-personnel/
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25017.txt?ver=Ck0tAbvcwo-wIZZQ6gGZYA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25017.txt?ver=Ck0tAbvcwo-wIZZQ6gGZYA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24242.txt?ver=1_AQJjkprVGMF2v-ZMok9Q%3d%3d%20
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2024/NAV24242.txt?ver=1_AQJjkprVGMF2v-ZMok9Q%3d%3d%20
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25017.txt?ver=Ck0tAbvcwo-wIZZQ6gGZYA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25017.txt?ver=Ck0tAbvcwo-wIZZQ6gGZYA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25019.pdf?ver=kyRgn1or70CtM2xFl_FVdA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25019.pdf?ver=kyRgn1or70CtM2xFl_FVdA%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25080.pdf?ver=1ygxx-nRdShVLF0rTxtaCQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25080.pdf?ver=1ygxx-nRdShVLF0rTxtaCQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25080.pdf?ver=1ygxx-nRdShVLF0rTxtaCQ%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25085.pdf?ver=oVc9G7mzzGyjxO10x6sTJg%3d%3d
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https://www.veteranscrisisline.net
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25100.pdf?ver=2e4K5Qbb12TzUB8OJUrpPw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25104.pdf?ver=Io9-rAx9jaWwzDoMaJ4UDg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25101.pdf?ver=uif_4NHT9OIIdAMe6xMZpg%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/FACT_SHEETS/Fact_Sheet_NAV_112_25.pdf?ver=yBxuQACMMx9f6RaJO6WfTw%3d%3d
https://www.mynavyhr.navy.mil/Portals/55/Messages/NAVADMIN/NAV2025/NAV25112.pdf?ver=tRM0Ta4Nki8r2ttgbrDihA%3d%3d


Follow MyNavy HR: 

fy27 ad ldo, cwo, and warrant officer 
in-service procurement board 
NAVADMIN 113/25

This NAVADMIN 
invites E5-E9 Active 
Duty and Training and 
Administration of the 
Reserves personnel to 
apply for FY27 LDO, CWO, 

and WO1 programs. Applicants must meet eligibility 
criteria, including security clearance, screening, and 
time-in-service requirements, with waivers available. 
Applications, endorsed by COs or OICs, are due by 
Oct. 1, 2025, with addendums accepted until Dec. 15, 
2025. Details are on MyNavy HR websites.

fy26 active duty navy captain staff 
corps selections 
Alnav 043/25

This ALNAV announces 
the promotion of Active 
Duty staff corps officers 
to captain in the Medical, 
Dental, Medical Service, 
JAG, Nurse, Supply, 

Chaplain, and Civil Engineer Corps. Appointments 
will be announced via future NAVADMINs 
requiring NAVPERS 1421/7 submission to PERS-
806. Frocking is authorized with approval 
per SECNAVINST 1420.2B. Selectees, listed 
alphabetically with relative seniority noted, should 
verify their status via BUPERS Online.

FY26 AD Navy e8 and e9 senior 
enlisted marketplace screening 
boards results 
NAVADMIN 114/25

The NAVADMIN announces FY26 Active-
Duty Navy E8/E9 Senior Enlisted Screening 
results, congratulating those selected. This 
recognition reflects excellence, but does 
not authorize advancement; dates follow 
NAVADMIN 112/25. Verify status on BUPERS 
Online; names are alphabetical by rate, with 
an asterisk (*) for merit-based reordering.

 
FY26 AD Navy e8 and e9 legacy 
advancement selection board results 
NAVADMIN 115/25

This NAVADMIN announces FY26 
Active Duty E8/E9 Legacy Board results, 
congratulating selectees amid strong 
competition. This is not an advancement 
authorization; dates will be provided by 
NETPDC Pensacola. Qualified personnel may 
frock per BUPERSINST 1430.16G. Verify status 
via BUPERS Online.

fy26 grad school opportunities at 
Mit and woods hole oceanographic 
institution 
NAVADMIN 102/25

This NAVADMIN announces the FY26 MIT-Woods 
Hole Oceanographic Institution Oceanography 
Program for six warfare-qualified officers and 
Midshipmen to begin in June 2026. Applications 
are due by Oct. 1, 2025, with graduates earning the 
6402P subspecialty code and incurring service 
obligations.
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reestablishment of the navy uniform boardreestablishment of the navy uniform board
The Navy Uniform Board is back! Have an idea or recommendation 
regarding Navy unifroms? This NAVADMIN provides information on 
how to submit those ideas and reinstates the Navy Uniform Board. 
Recommendations will follow a structured submission process and be 
prioritized for semi-annual or as-needed review.

LINK TO NAVADMIN

MWRMWR
surve ysurv e y

Have idea on how to improve MWR? Navy MWR’s 2025 Active 
Duty Survey, open June 2–July 13, seeks Sailors’ feedback 
on programs supporting them and their families. Survey 
insights guide MWR improvements and resource priorities. 
Click the link for more information or scan the QR code to 
participate!

CLICK HERE FOR MORE INFORMATION

for navy Wide advancement exam results

CLICK HERE!
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